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Abstract: In the context of increasing demand for effective human resource management, this topic focuses
on improving the performance evaluation system at the Investment and Human Resource Development Joint
Stock Company (LADECO). The objective of the research is to build an objective and comprehensive
evaluation system aimed at improving productivity and work quality. The method applied combines
theoretical research with experimentation to ensure the accuracy and effectiveness of the system. The
expected results from the topic will contribute to enhancing human resource management, creating a positive
working environment, and improving overall performance at LADECO.

Keywords: Job evaluation, human resource management, information system, productivity, performance


